Elmore Green Primary School
Single Equality Policy
This Equality Policy replaces the:
• Race Equality Policy
• Disability Equality Scheme
• Gender Equality Policy
• Equal Opportunity policy
Purpose:
The purpose of this policy is to set out Elmore Green Primary School’s commitment to
equality and inclusion. In addiBon, it details how Elmore Green primary school intends to
comply with the Equality Act of 2010.
Mission Statement:
Elmore Green School has a commitment to placing the pupil experience at the heart of all its
policies and procedures. Accordingly this places great emphasis on access to educaBon and
aims to remove barriers in order to create a culture of inclusiveness that is commiLed to
challenging discriminaBon in all aspects of its work.
Elmore Green is determined to create an ethos where the diversity of staﬀ and pupils is both
promoted and valued and pupils’ experiences are enriched. It sees diversity as being key to
widening parBcipaBon in both educaBon and community. Hence it seeks to promote posiBve
pracBce with all stakeholders through the seven statutory strands as detailed by the Equality
of Human Rights Commission.
These are:
• Gender
• Ethnicity
• Disability
• Sexual OrientaBon
• Age
• Religion or belief
• Transgender
This is in line with the Equality and Human Rights Act 2006 and the establishment of the
Equality and Human Rights Commission formed inn October 2007 (replacing the CRO, CRE
and DRC). Furthermore, it underlines the aim of the school to operate fairly in relaBon to
diﬀerences between groups and individual in its community.
The achievement of pupils will be monitored by race, sex, age, disability, learning needs, and
social background. We will use this data to support pupils, raise standards and ensure
inclusive teaching. We will tackle discriminaBon by the posiBve promoBon of equality,
challenging bullying and stereotypes and creaBng an environment which champions respect
for all. We believe that diversity is a strength, which should be respected and celebrated by
all those who learn teach and visit here.
AIMS
•

To achieve the highest standards of teaching and learning for all irrespecBve of age,
gender, physical needs, behavioural needs learning needs ethnic background,
religious background, sexual orientaBon, cultural or social background

•

To encourage respect for and understanding of the beliefs, doctrines and personal
circumstances of individuals
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•

To involve, as far as possible, representaBves from diverse groups, within our
catchment, in school life

•

To consider when deﬁning school policy and procedure the implicaBons for diﬀerent
groups within our catchment

•

To work with other schools in order to share strengths and seek ideas for
improvement

•

To seek to promote the welfare in school of individuals who have speciﬁc physical,
emoBonal, learning and religious needs

•

To deal swiXly, eﬀecBvely and ﬁrmly with comments and incidents which are
detrimental to the well being of others

•

To ensure the correct and appropriate procedures are used for the recruitment of
staﬀ.
RATIONALE

Elmore Green Primary is a very mono-cultural school with the vast majority of pupils being
white BriBsh reﬂecBng the populaBon of the local area. We do however welcome the
diﬀerences and celebrate culture respecBng the needs of the individual, the group and the
school community as a whole. In recent year the ethnic make-up of our school populaBon
has changed and we now have approximately 10% of our pupils who are from non-white
BriBsh backgrounds. We seek to share the diﬀerent cultures represented by our school
community, but also those from other parts of the world, in order to prepare our pupils to
parBcipate in a diverse and mulBcultural world.
In order for our pupils to experience a more diverse experience than our own school oﬀers
we plan to:
• Make links with schools that have a more diverse catchment in order to broaden our
knowledge and understanding.
• Invite visitors into our school to describe their own faiths, beliefs and ways of life.
• The pupils in our school are taught to respect such visitors and approach these
opportuniBes with a real spirit of enquiry.
• We encourage a sense of pride and aim to help pupils feel conﬁdent in discussing
their own experiences and sharing their beliefs.
We recognise the importance of enabling all our pupils and their families equal access, as far
as possible, to the faciliBes and acBviBes we have to oﬀer. High standards are possible for all
and we seek to ensure that our expectaBons are challenging whatever the level of
intellectual or physical ability, gender, race or religion. We try to extend this welcome to all
our stakeholders including: pupils, parents/carers, governors, staﬀ and the local community.
Some of our pupils and their families may have unequal starBng points and may need special
aLenBon and provision in order to work with others on a more equal basis. We seek to
provide these opportuniBes and raise awareness within the community of the needs they
have.
It is important that we encourage the acBve involvement of our learners and help them to
understand their rights as well as respecBng the rights of others. We acBvely engage with
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our community to ensure that prejudice, discriminaBon and stereotyping are challenged
providing a harmonious working environment in which everyone feels valued.
DeﬁniBons
We understand equal opportuniBes to describe an environment in which no child or adult is
prevented from taking a full part in the life of the school as a result of:
• Age;
• Gender;
• Physical needs;
• Behavioural needs;
• Learning needs;
• Ethnic background;
• Religious background;
• Sexual orientaBon.
This will inﬂuence our approach to:
• ConstrucBng and delivering the curriculum;
• School ethos;
• Involving parents/carers and the local community;
• Developing our experiences;
• Employment;
• Access to faciliBes;
• English as an addiBonal language;
• Staﬀ well-being.

ConstrucBng and delivering the curriculum
Sebng standards for all
All pupils are expected to work towards their potenBal – at whatever that level may be.
Classroom organisaBon and planning must have regard to every pupil’s individual needs. In
order to ensure this is the case, we aim to include reference to equal opportuniBes through:
• Curriculum and administraBve policies;
• Budget planning;
• School development planning.
In terms of academic success, we are commiLed to supporBng the learning of children
across the ability range and as such are conscious of the fair distribuBon of resources not
only at points crucial to performance table staBsBcs.
Diﬀerent students will excel in diﬀerent subjects. As such, we conBnue to protect the broad
and balanced curriculum to ensure that all pupils have chance to succeed and have their
skills and abiliBes recognised.
Our assessment policy sets the standards in terms of ensuring that we have a good
understanding of what our children have learnt and how we can support them in the next
stage of their learning. We emphasise the importance of involving pupils in self assessment
and enabling a genuine culture of consultaBon and involvement.
We idenBfy trends within year groups and track the progress of individuals, increasingly
using data to check that all groups within the school are achieving their potenBal. Analysis of
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test outcomes in the core subjects is a parBcularly useful method of highlighBng any areas
for development. Assessments are analysed to idenBfy any emerging issues in relaBon to the
performance of girls and boys, SEN pupils, disadvantaged pupils, pupils from diﬀerent ethnic
groups and those for whom English is an addiBonal language.
Curriculum planning
All pupils have access to the full range of the curriculum including the extended curriculum.
Pupils are encouraged to gain conﬁdence in non-stereotyping curriculum areas and mixed
gender or ability groups are part of the school’s normal working pracBce. Planning takes
account of the need for diﬀerenBaBon to provide full access for pupils with a range of
varying needs. Core subject leaders and the SENCO check planning to ensure that provision
and resources are appropriate.
Classroom management
Each classroom is made equally welcoming to boys and girls with ﬂexible seaBng
arrangements and a variety of resources made accessible to support children in their
learning.
Grouping is appropriate for speciﬁc purposes and posiBve discriminaBon is adopted in order
to meet every child’s rights under equal opportuniBes. A posiBve classroom ethos is
developed with the use of rewards and boundaries and clear expectaBons for classroom
behaviour.
All pupils feel valued, have individual targets and are clear about what they need to do next
to make the progress expected of them.
Resources
Resources are prepared and selected which are free from gender or cultural bias and where
this is not possible careful aLenBon is paid to ensure that any relevant teaching points are
made. Regular audits of resources help ensure appropriateness and relevance.

Developing our ethos
School ethos is set by the quality of relaBonships within a school and the sense of vision that
the school has as a whole. All adults and pupils within the school contribute to our ethos.
The key factors are:
• The examples they set through relaBonships and acBons;
• The organisaBon of the school and the extent to which it values involvement, cooperaBon and consultaBon;
• Curriculum development and improvement with a priority placed upon maintaining
the broad and balanced curriculum;
• School projects and groups which emphasise the importance of social skills and the
development of self-esteem eg. Circle Bme and the school council.
• A posiBve behaviour policy where every opportunity is taken to praise reward and
encourage a sense of community and shared responsibility;
• The scene set during assemblies and other collecBve opportuniBes;
• Discussion of issues with pupils as part of the PHSE and ciBzenship curriculum;
• Taking every opportunity to celebrate our successes and strengths as a school.
• That school and classroom ethos reﬂect the value placed on every individual child.
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•

School publicaBons reﬂect our commitment to equal opportuniBes.

CollecBve Worship
All pupils have the opportunity to parBcipate in collecBve worship. CollecBve worship is
planned according to BriBsh Values and the school values. We regularly informed and share
stories, tradiBons and celebraBons from a range of cultures and make relevant links with
PHSE and the wider curriculum. Pupils are encouraged to explore quesBons about meaning
and purpose, values and beliefs.
Involving parents/carers and the local community
We seek to involve as many parents/carers and members of the local community in our
school as possible. We encourage acBve involvement through:
• WriLen communicaBons such as newsleLers, diary dates, guides to the curriculum.
• Parents/carers open and informaBon sessions.
• Encouraging parents/carers to volunteer to work with pupils in school.
• Parent/carer coﬀee mornings.
• Parent & Carers’ Group – fundraising and social events.
• ALendance at celebraBon assemblies.
• ALendance at concerts, sporBng, curriculum and theatrical events.
Where groups of parents/carers seem less well-represented in school we try to set up
acBviBes and events that will encourage them to parBcipate. Our Parent Support Advisor
(PSA) is acBvely involved in building bridges between school and ‘hard to reach’ parents/
carers.
Developing our experiences
Since we are a mono-cultural we need to develop opportuniBes to broaden the experiences
of our pupils and to idenBfy real opportuniBes to mix in more diverse communiBes through:
• Assemblies which explain about faith or celebrate religious fesBvals;
• RE lessons where pupils are encouraged to share their experiences;
• Discussions during circle Bme where any misconcepBon can be addressed.
• Displays around the school which reﬂect a range of posiBve images;
• Enabling groups of our pupils to visit other schools with a more diverse populaBon;
• InviBng speakers into school from diﬀerent faiths and cultures.
• Taking pupils into the local community e.g. VisiBng care homes and religious
buildings.
• Arranging trips within the locality e.g. local farm, art gallery and museums.
MeeBng the needs of groups and individuals
There are Bmes during the school year when speciﬁc provision will be made for pupils on the
basis of their gender, religious beliefs, family background and abiliBes. These include:
•
•
•
•

Single sex health & sex educaBon lessons;
IntervenBon programmes to support pupils with parBcular needs;
Ensuring that the arts, sports and social skills have a high proﬁle within our
curriculum to enable less academic pupils to develop a sense o self esteem.
PromoBng an ethos of inclusion where adaptaBons are made and ﬂexibility of
provision is encouraged around the individual needs of the pupil;
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•
•

AdopBng a mulB-agency approach which seeks to support the work of other
professional whilst also taking advice and keeping informed;
Providing and supporBng parents who have diﬃculBes with their own literacy and
numeracy.

Admissions
As a community school our Local Authority (LA) is the admission authority. Our Governing
body acts in accordance with the admission arrangements determined and published by our
LA.
Equality and the Law
Elmore Green Primary School will ensure it does not unlawfully discriminate against its
pupils, prospecBve pupils, staﬀ, job applicants or parent/carers in the performance of its
duBes, policies and pracBces.
DiscriminaBon means treaBng someone less (or more) favourably than a ‘comparator‘.
Harassment (which is one form of discriminaBon) means violaBng someone’s dignity, or
creaBng an inBmidaBng, hosBle, degrading, humiliaBng or oﬀensive environment for them.
VicBmisaBon means discriminaBon because of a previous complaint. We recognise that
discriminaBon can occur in the following ways and will acBvely work to alleviate it;
• Direct discriminaBon,
• Indirect discriminaBon,
• DiscriminaBon arising from disability including failure to make, reasonable
adjustments and provide auxiliary aids and services,
• Harassment
• VicBmisaBon
Access to faciliBes
The school’s access plans are reviewed and updated annually. These provide a short, medium
and long-term view in order to make the school more accessible and are able to provide for
the variety of physical and sensory disabiliBes which current and future pupils may have.
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English as an addiBonal language
As a school as part of our school’s funding we target pupils with any language needs. New
pupils are assessed on entry and individual plans created. We regularly ask parents for
informaBon regarding home languages and also ask them to ‘grade’ themselves in how
proﬁcient they feel they are in speaking and understanding English. As a school we use this
data to provide support to our parents should they need it.
Staﬀ well being
We pride ourselves on acknowledging the needs of staﬀ not only in terms of their role as
educators within the school but also as parents, children and individuals. As such we will try
to accommodate staﬀ requests involving family demands where appropriate and not to the
detriment of the pupils in school. Guidance on absence is available separately and follows LA
guidance.
We try to enable staﬀ to judge eﬀecBvely their home and school responsibiliBes, maintaining
the drive for school improvement whilst limiBng the number and duraBon of meeBngs. We
aim to support staﬀ in maintaining a healthy work/life balance and so addiBonal school
events are planned in advance through consultaBon.
When it goes wrong – dealing with issues
We take pride in the way in which our pupils work together irrespecBve of their diﬀerences,
however, on occasions, racism, sexism and bullying do occur. We acknowledge its presence
and are commiLed to acBvely campaigning against it. We aim to tackle it by:
• Maintaining an overall school ethos of respect and tolerance for one another;
• InsisBng upon high expectaBons in relaBon to pupils’ conduct towards each other;
• Providing a range of opportuniBes for pupils to work together;
• Sebng good examples ourselves as role models;
• Recording and addressing all incidents that are reported – incidents of racism being
separately recorded along with any acBon taken;
• Applying our behaviour policy and appropriate sancBons when rules are broken;
• Working in conjuncBon with parents/carers to discuss unhelpful abtudes and
diﬃculBes with social skills.
ResponsibiliBes
It is expected that all stakeholders will pay due regard to the feelings of others and their
needs and will implement this policy to the best of their ability.
A spirit of fairness and openness will be encouraged and negaBve stereotyping prohibited.
The Governing Body will:
•
•
•
•
•

Ensure that there is a Single Equality Policy in place and review its content on an
annual basis.
Assess the impact of the policy on standards aLained by diﬀerent groups within the
school.
Plan to increase over Bme the accessibility of school to disabled pupils.
Monitor the incidence of racism, sexism or bullying.
Give due regard to its own members and recruitment of new governors.
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Senior Management will:
•
•
•
•
•
•
•
•

Ensure the place of equal opportuniBes in the SDP.
Ensure that the Single Equality Policy is kept up to date.
Report to Governors on a regular basis.
Record and deal with incidents of racism, bullying and other cases of inappropriate
behaviour.
Co-ordinate the curriculum to ensure equality of opportunity for all pupils.
Apply equal opportuniBes legislaBon & guidance in the school’s appointment
process and general procedures.
Monitor performance by groups of pupils.
Monitor and formulate accessibility plans in conjuncBon with the Governing Body.

Class teachers will:
•
•
•
•

Ensure the implementaBon of this policy within the classroom and in their own
dealings with staﬀ, pupils and the school community.
Contribute to discussions about equal opportunity issues.
Monitor their own procedures and rouBnes to ensure that pupils are treated
equitably.
Refer incidents and concerns where appropriate to the headteacher.

All school staﬀ will:
•
•
•
•

Set an example to pupils in terms of their treatment of one another and display of
tolerance and understanding towards the beliefs and cultures of others.
Ensure that policies and procedures are implemented according to the Equal
opportuniBes policy.
Be vigilant for incidents of racism, sexism and prejudice and act upon them –
reporBng them to the headteacher.
Encourage pupils to try new acBviBes challenging stereotypical roles and prejudice.

Monitoring & EvaluaBon
Key indicators of the eﬃcacy of this policy include:
•
•
•
•
•
•
•
•
•

The balance and proﬁle of staﬀ employed.
The number of racist incidents recorded.
The number of referral of bullying.
The behaviour and abtude of pupils to a range of adults around the school building
e.g. showing courtesy to all adults.
The readiness of pupils to mix with one another in the playground and take part in
team games.
The readiness of pupils to work in groups with one another in class.
The language pupils use towards one another.
The range of displays demonstraBng the variety of cultures in school, in the local
area.
The number and range of adults parBcipaBng in school and social events.

The general equality duty and public sector equality duty
The EqualBy Act 2010 introduced a single equality duty on all public bodies, including school
which is extended to all protected strands – age, gender, sexual orientaBon, gender
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reassignment, race, disability, pregnancy and maternity, religion or belief. This combined
equality duty, which replaces the three previous public sector equality duBes, has three main
elements. In the discharge of our funcBons, we will have due regard for the need to:
• Eliminate discriminaBon, harassment and vicBmisaBon and other conduct prohibited
by the act;
• Advance equality of opportunity between people who have a protected
characterisBc and those who do not;
• Foster good relaBon between people who share a protected characterisBc and those
who do not;
Elmore Green Primary School will tackle discriminaBon by:
1. Recording and reporBng all racist incidents and prejudice related bullying incidents.
Elmore Green Primary School is commiLed to advancing equality of opportunity by:
1. Removing or minimising disadvantages;
2. Taking steps to meet the needs of pupils, parent/carers and staﬀ;
3. Encourage parBcipaBon in any acBvity in which parBcipaBon of protected groups is
disproporBonately low.
Elmore Green Primary School will foster good relaBons by:
1. Tackling prejudice and harassment including bullying;
2. PromoBng understanding between pupils from diﬀerent backgrounds.
In order to comply with the requirements of the public sector equality duty (PSED) we will:
1. Collect school equality informaBon annually – (Only schools with 150+ staﬀ are required
to publish).
The following informaBon will be collected:
1. Monitoring of pupils by race, gender, age and disability across a number of areas
including aLainment, progress and exclusions.
2. Monitoring of workforce:
• Part-Bme/fullBme and the race, gender, disability and age distribuBon.
• An indicaBon of likely representaBon on sexual orientaBon, religion and
belief providing that individuals cannot be idenBﬁed.
• An indicaBon of any issues for transsexual staﬀ, based on our engagement
with transsexual staﬀ providing that individuals cannot be idenBﬁed and
voluntary groups.
• Gender pay gap informaBon.
• Grievances and dismissals.
2. Undertake engagement acBvity with protected groups annually
The school will undertake engagement acBvity annually with protected groups to ensure that
those who are aﬀected by a policy or acBvity are consulted and involved in the design of new
policies and in the review of exisBng ones.
Engagement acBvity will include:
a) Surveys
b) Focus Groups
c) School Council
d) Parents/carers Evenings
3. IdenBfy and publish school equality and accessibility objecBves
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Elmore Green Primary School will develop speciﬁc and measurable equality and accessibility
objecBves based on the evidence gathered and the engagement in which we have been
involved.
The equality and accessibility objecBves will be reviewed annually.
Every three years we will draw up an acBon plan within the framework of the overall school
improvement plan and process of self evaluaBon, sebng out the speciﬁc equality and
accessibility objecBves we shall pursue.
We will report annually on progress towards them.
4. Undertake equality analysis on the eﬀects of school pracBces and policies
Elmore Green Primary will undertake equality analysis on all relevant school policies and
decisions as part of the school policy review process.
5.Review of progress and impact
This policy will be reviewed by our Governing Body on an annual basis in line with legislaBve
requirements. We will review progress against our equality and accessibility objecBves
annually as part of our school improvement planning.
We will make regular assessments of pupils’ learning and use this informaBon to track pupil
progress. As part of this process, we regularly monitor achievement by ethnicity, gender and
disability, to ensure that all groups are making the best possible progress and take
appropriate acBon to address any gaps.
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